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We are honored that you would like to learn more about our Business Life Director 
position.  We, like you, desire to find the right fit for this position — both for the person 
hired and for our vibrant community, SLO Classical Academy (SLOCA). Our hope is that 
our Business Life Director can have a big impact here and thrive. This means meeting 
with excellence and creativity the many joys and demands of “educating for life.”

Located in stunning San Luis Obispo on California’s Central Coast, SLO Classical 
Academy has big dreams of equipping children for a life well-prepared, well-lived, and 
well-spent. Our mission is to be a community that forges character, fosters wisdom and 
nurtures a lifelong passion for learning, and this mission has served as our guide since 
our 2005 inception. Our goal is to provide deep, life-changing, non-sectarian classical 
education—with a SLOCA twist!—to all families desiring a rich learning experience for 
their children.  In this, students are, of course, our ultimate focus, but we are passionate 
about serving not only them, but also their families as we call them to truly engage and 
participate in the educational process.

Our community is growing.  In addition to our school, we also have a thrift store, Fred 
& Betty’s, and an online educational service, Wisdom Wonder Project.  We are looking 
for someone to join our executive leadership team to help lead and collaboratively 
navigate the many joys and challenges of leading three non-profits and to help us 
reach even more stability and dynamism in the future.

We encourage you to carefully read through our opportunity profile, cull through 
our website (sloclassical.org), and visit our online educational service website 
(wisdomwonderproject.com). If you are excited and interested in applying for this 
position, follow the directions at the end of this document to begin the application 
process.   You may contact our Director of HR & Care at jobs@sloclassical.org to 
answer any application questions.

Best regards,

Susie Theule & Brenda Enney
Executive and Visionary Director, Director of HR and Community Life

Greetings!

http://sloclassical.org
http://wisdomwonderproject.com
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San Luis Obispo Classical 
Academy began as a dream 
in 2005.  We had a vision 
for our own children that 
quickly turned into a dream 
for the entire community—to 
offer a meaningful, engaging 
education that values parents 
and family life, that was 
founded on the best classical 
education ideas, and that 
helped students thrive.  We 
began by painting garages 
and converting dining rooms 
in four homes that served 27 
students from kindergarten 
through 6th grade, and, very 
quickly, it became apparent 
that all sorts of families desired 
the same things we did.  We 
have grown over our short 
15 years to serve over 400 
students K-12th grade.  We 
have also added an innovative 
Preschool/JuniorKindergarten 
program and, most recently, an 
infant/ toddler care program.  
We take great pride in what we 
offer—each child is served with 
a thoughtful, carefully planned 
educational experience that 
can be called nothing short of 
a creative, life-changing, and 
incredibly unique approach.  
Our desire is ultimately to 
share it with the world.

Our History
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SLO Classical Academy Values
ALL IN: SLOCA stakeholders who best fit and thrive in our community 
recognize we are up to big things; they believe wholeheartedly in our reason 
for existing and are committed to it over the long-haul. They are thus loyal to 
SLOCA: they give of themselves for the mission; they intentionally value what 
we value; they are excited to share about the school. 

ALWAYS MINDFUL: focused and thoughtful.  SLOCA stakeholders who best 
fit and thrive in our community are continuously thoughtful and potently 
focused in all things SLOCA-related—e.g. in pursuing our mission/vision, in 
what curricula we choose, how we treat others, what decisions we make, 
how we spend students’ time, what strategies we use, etc.—and the effects 
are experienced by other stakeholders. 

ALWAYS LEARNING: individually and corporately.  SLOCA is, if nothing else, 
a learning community focused on educating for life.  The stakeholders who 
best fit and thrive at SLOCA are committed to lifelong learning; are humble 
in recognizing the need for development and growth; embrace mistakes as 
learning opportunities; and recognize that all good learning takes hard work 
and dedication.  They expect and value coaching, are willing to both receive 
and give it when asked, and are comfortable with that cultural value.

ALL FOR ONE, ONE FOR ALL:  We see all SLOCA stakeholders as one TEAM.  
The people who best fit and thrive at SLOCA truly value teamwork: they 
believe that the whole is greater than the sum of its parts; they value all types 
of people and positions; they recognize their own part on the team and act 
accordingly; they assume the best of others and act in a way that builds, 
rather than destroys, team unity and trust.

 IN-JOY:  The people who best fit and thrive at SLOCA are serious about joy.  
Joy is the sign of a person attentive to and in love with the true, the good, 
and the beautiful, and of a community that is glad to be with each other.  
Joy doesn’t come easy, and so we work at it.  In the midst of hardships and 
challenges that try our patience and peace, we try to remain ourselves and 
return to joy, striving for the playful, festive, and offbeat vibe that is our norm.

ON-TOP-OF-IT:  SLOCA strives to be on top of its game in terms of all it does.  
Those who best fit and thrive at SLOCA seek excellence in all we do - e.g. 
strive to be organized, efficient, knowledgeable, prepared, follow through, 
meet deadlines, learn new things, etc.
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ESSENTIAL ROLES
The Director of Business Life is responsible for the health and flourishing of daily operations, staff recruitment 
+ care, and the development and building of SLOCA’s business-related activities—all of which undergird our 
vibrant community, education, mission and vision that is SLO Classical Academy.  The goal of the DBL position 
is to secure the functionality of business to drive extensive and sustainable growth.

SHARED ROLES
The Director of Business Life will serve on the executive leadership team, which is responsible for leading the 
community in mission and vision fulfillment, the thriving of SLOCA’s community and culture.  

QUALIFICATIONS AND CORE COMPETENCIES
There are four core competencies essential to the Director of Business Life role, and solid,  demonstrated 
experience and aptitude in all three should be present with all applicants.  They are as follows:

1. Business development:  must be able to develop new and improve existing business plans while 
honoring the defined mission and vision.

2. Institutional leadership:  must be able to lead with a wisdom and servant-leadership mindset.  Must be 
able to coach, develop and generate new leadership within the organization.  

3. Strategic mindset:  must think creatively yet sustainably and be willing to make and support difficult 
decisions for the good of the organization.  

4. Team-player:  Must be adept at working within a collaborative, team-based culture.  Must be flexible in 
playing various team roles, including support, participant and leader.  Demonstrated emotional IQ to 
discern what is needed when is essential.  

More specifically, we are looking for individuals with the following qualifications: 
• 15 + years demonstrated experience in business and related functions
• 10+ years demonstrated experience in management/leadership 
• 5+ years experience in staffing or human resources desired
• Demonstrated professional behavior and personal character
• A willingness to support and uphold the school’s unique makeup as non-sectarian and accessible to 

families from various backgrounds and beliefs

DUTIES & RESPONSIBILITIES
• Leadership, culture + care: work with our team to identify, assess and creatively plan for meeting the 

ongoing needs of our growing organization and its people, work on culture development and care for 
our community’s stakeholders.

• Business oversight + health: participate in big picture business development, leadership, decisions and 
strategy,  oversee and develop current business managers and some program managers, including our 
Athletics Director, Director of HR and Care, thrift store manager, school store manager, and Director of 
Marketing and Merchandising

• Oversight of facilities: Monitor relationships connected to and lease agreements for current facilities for 
all operations. And participate in business activities related to future facilities.

• Financial oversight: Work with Executive and Visionary Director to oversee and develop effective and 
healthy yearly budgets, oversee accountant and financials processes, participate in expansion activities 
(investments, acquisitions, corporate alliances etc.)

• Oversight of daily operations related to HR, Office & customer service, facility & safety and laws, rules 
and regulations.

Director of Business Life Profile
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Location
“Slow down in SLO CAL, where the good life unfolds 
moment by moment. Conveniently located midway 
between San Francisco and Los Angeles, this fertile 
playground boasts 315 days of sunshine per year 
and 80 miles of Highway 1 coastal playground to 
explore. Wineries, breweries, farm tours, California 
Mission history, and rugged adventure await”  
  —SLOCAL.com

“Workers in San Luis Obispo have 
high levels of workplace well-
being. Number one in the nation. 
That’s really a nice achievement 
and something to celebrate.”
  —Dan Witters, 
       Gallup-Healthways 
       Well-Being Index

“San Luis Obispo serves as the commercial, 
governmental and cultural hub of California’s Central 
Coast. People are drawn to SLO for many reasons 
–high quality of life, arts and culture, education, 
proximity to the beach and mountains.” 
  —SLO Chamber

QUICK FACTS ABOUT SAN LUIS OBISPO

• Downtown SLO is a humming, pedestrian friendly zone of shops, restaurants and 
galleries in turn-of-the-20th century buildings.

• There are more than 1200 nonprofits in San Luis Obispo, 128 of which are arts 
organizations.

• There are more than 25 miles of easily accessible trails in the city of San Luis Obispo.
• Fourth lowest commute time in the state.
• Listed as one of the top 10 places to retire in the US.

https://www.slocal.com/explore/
https://slochamber.org/our-community/
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If, after reading through our materials and carefully considering your qualifications and excitement for 
the position and our community, you believe you are a good match, we invite you to initiate the inquiry 
process.  You may contact Stacey Higgins, our Director of HR and Care, for answers to your questions 
at any stage of the process.  

Please submit the following:
• A current resume
• An application (found here)
• Responses to the following:

• After considering our community and position, please share why you are interested in 
this position,  and how your life and career have uniquely qualified you for this position.

• Please share what your relationship is to classical education. 
• Please briefly share your general leadership approach, style and ideals.  What are 

important qualities for a leader?     

Collate the above into one document and submit to: 
Brenda Enny at  jobs@sloclassical.org

Application & Candidacy Process

https://sloclassical.org/wp-content/uploads/2018/08/SLOCA_General_Application.pdf
mailto:jobs%40sloclassical.org?subject=

